EHREM 22 E LR

VACANCY ANNOUNCEMENT

EHRES 163-2020-CFASOPS-
Announcement No. SA02
. 15 Dec 21
fﬁﬂ%e Cut off every 1% of each
osing Date months
%478 16 Dec 20
Date of Issue

LHA. BE. SR, JFEHR (LPL). BEX
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

Deck Hand, Port Services, #2362
FiRg (BEER)

SHE s an

BiZEEHBEEE
ZF#% Grade-5, B HEH#R LPL-O

FATRER B LFR 558 & Acceptable trainee level: N/A
CE#% BWT-1) X E&ERBWT-2) [&%% BWT-3)
Administrative Blue Collar Trade Security

O] E&% (BWT-5, 6)
Medical

H#k Target Grade & Language Proficiency Level (LPL):

SEAHK
No. of
Recruitment

4 SEEREEH Area of Consideration (AOC)
X L3 MLCNHAEXE (EBBEM)

Current MLC/IHA Employee within Activity

X 1.3} MLC/IHA ft £ 8 (B ENE M)

Current MLC/IHA Employee in commuting distance

(] L3R MLCIHA Rt .8 (2 E B KE)
Current MLC/IHA Employee Japan Wide
X V.4V &8 Off Base Applicant

14

Z.EB% Activity Port Operations Department, CFAS

B FE1 T Working Place: #100, Hirase-cho, Sasebo-city

5.EFMDTEL Type of Employment
X MLC

3. ENFEHFRE Work Schedule (3B_40  FFREIHI hrww )
)75 H Work Days: Sunday thru Saturday (5 days a week)

#7580 - {KEH Work Hours/Recess Period: 0745-1630 / 1145-1230,

05:45 - 14:30/11:45 - 1230, 12:30-21:15/16:30-17:15
X ") Night Shift X 5% % Overtime

X &i2E Business Travel

L[] IHA

(X % A Permanent
(] BRE Limited Term (__» A Months )

L] HPT

6. A Duties

1L BARKERSH SV EEFRRREEOEEDT. Ty ivy— - R—MIRKL., MMMERKEDOLADORER. BHEK.

PHZDER Y $hiy, BEill - B - BEN—DDFEH).
RADFE, BEEX YT 4—/\Y) 7O,
2.8, BfiAOO—Jn8E, BHEE

EEZ1TS,
3. ERTEDHMEURBENLZEHERD-ODEELHE

4=

1T

BRBEXZITS, R— MTHORRKRY . BEYRRDOREMH

S0 R—FOMEDFANDE. FiF. BEEL. RUFOEEERLL, BE

4— ~

715, TDOMELNI-EEZITS. RBEAODOD—TLED

tAE—XZERY 570, EEEHFEERFLE ATRERRE) ZRELT D,

7. BHREH BEEME Qualification/Physical Requirements
a BESTITH TS L ERDEEERER,

b. BABFRITO L EEHEEGRAHILZIF>TLNSI L
c.EY B ToNEBBICEAMICEGL, kITAIE,

BEAHIAICONTIE, ZDREICLIYERESINET,

£ Educational Background : See Block 7 | $23F5F.~1& T & License/Certificate Required : 7/8 {15 #8 See blocks 7 & 8

8. IR dS5+H£M Application and Associated Documents

B

Working Condition




X 22 /% i 35 FA#& Application for Vacancy Announcement  (HROY Form 1)

(XI BAZET Japanese [ ] EZET English [] £5 5 T4 Either)
X B PAES 75 #E FEE Resume of Specialized Work Experience (HROY Form)

(L5 &R L EEE T, Same language as above)
X REBENEBXRBETHHELTCWLDAIF. [HKICET LEREK]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X sBEx %N E L Copy of GOJ Ordinary Driver's License [] & T 5.~ SEBAZ M E L Copy of
Certificate
(] #EORENZEAT S5 EDDE L TOEIC, TOEFL, CASEC., ERNDAEHMLIIRAEL LTS
(FHFEST. CRAREMFEEREILALCPT L7, ) TOMDIERE. RUEEREAICEHTSHEE
REFFRAELGYES, REZHEEELTHHL LTMHAZDRENBETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as
English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.
X84 MEIF BT L. ICHEBEDOEERS FFT- K& EE L RIEMEE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)
X BREEUNDAIE. BEH—F (@) RU/SXAR— kD3 E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

9. IbHFEIRH %  Office to Submit

NELHESE (B MLC/IIHARER) LNBBHEE GEEXR) TR, BESERHENENET ., LRELERHYZ BHE
EZOENME., BERBHLTTSL. BEHUIALE. Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

GCXB) LRREB4ED “ER&EAR" NE MLC/IHAKEBDOADB/E. NELEE CGEREXA) Mo OBFEEHITES)
EBRYFFTOTIEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. AMEEE (H MLC/IHARE(ER) REE ! Current MLC/IHA Employees must submit to:
T857-0056 T 857-0056

{ R T T #AET Hirase-cho, Sasebo City
RKBFEEHRAEMEFAASHERR CNRJ HRO Sasebo Satellite Office
I$R/Extension 252-3881/3660/3837 MLC/IHA Employment Branch, Bldg# PW47
S{TBRE Operating Hours : 0800 - 1600

2.5V ERIG S (JEfEXE) Ri%L Off Base Applicants must submit to:

T 857-0056 T 857-0056

& 1 4R Th T HEET 3-1 3-1 Hirase-cho, Sasebo City

MITBUEAN BBEFFTHESFBECEME AHEXE Labor Management Organization, Sasebo Branch

EEEES Phone : 0956-23-7191
SZATERE  FETOR - F& 5K, AER - €A (BXOHEBZKR)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. IS HE For Official Use

BEIHFIBEY  Activity POC : CFAS Port Operations Department FE (DSN) 252-2306
PD No.: CFAS-N31-016 ‘ PD is accurate and current. Certified by Activity: YT ‘ HRO: (revd:7/14 ) ts

IEHBEEZHEZ L TOWRWMEE EZOXRRICEY FH A, Incomplete applications will not be considered.
RHSINIEEEHIEHIERL LEEA Submitted applications will not be returned.

SEMUIB 1 6BEFRAIBPBETT, EX—ILPO I 7Y I ATOREZHATZFTEELE A Applications must be received by the
closing date of the Vacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.
ABEHAECEEEZHETAHEREEBICLAVTTEL, EBTHESNEERKIIZELEL A, Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO MEW (EMES PW-47) 1. EEEAVOZA>TADE(C AMGHEEADBREONREL THYET, RESNIEEIEE
SHEHUIY B D168 (F 124 FETIZLTLIZELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.




ISHEEZHOERXFIUTO URL YA HO—RTEET , BRI OICERAMEIRHLTESLY,  Forms for application are available for
download on our web site. Please submit updated application.
(https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA HPT_ Jobs/JN_Forms.html)

BETHELINDIEFRENR (LPL) LRNILIETREZET L,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 F 2 A 8 HATX Uikt ER SN ST MLC/IHAERE T, 2016 & 2 A 8 HATICRITE iz ALCPT HEBER E H5 b5
DAEF, TOHBBROBERLALN TS0 FT7—H—) T, TOFDHELPLLANLELTEERESNET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
=F A b (PBT) (CBT) Internet Based iR
LPL Z&EZEE Hik Paper Based Computer Test
Test Based Test
4 — Exceptional Proficiency 860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA 1st
HEORNEET D
3 — Fluent proficiency
730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~99 870 ~ Pre-1st
FBLRENEET B e
2 — Average proficiency
550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 2nd
EHHRENEET D
1 — Elementary proficiency
400 ~ 549 65~ 74 430 ~ 459 120 ~ 139 40~ 49 475 ~ 559 Pre-2nd
NHEHERNDEET D
Pre-1 — Minimal proficiency
. 350 ~ 399 40~ 64 NA NA NA NA 3rd
(1) RIDBOEHZET D
0 — No language proficiency
BERENEEILGL

PRIVACY ACT STATEMENT {BA{EH{EEIZDOLVT

AUTHORITY': Executive Order 10450, 9397; and Japan Law Conceming Protection of Personal Information (Law No. 57 of 2003).

ES RETEERS 10450,9397 ; XU BAZ - EAANERORECET 5% (1 SEXEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TE#: NED&Ld, B2, BEDCRELAEBREOXHFDXITZEME LT, BAANBERERET 54,

FiL  BREABEFER. L LA EERICTHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIABM: TEMOERISDER. R CEEGEANEREHEFT 545,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

BEENHYET,

EHRER: EANBRORRIERETIA, BERSWBEREZRELGN S 15E. TORDFHEDOHIT. Bh, HAHIIHHE

Rev: 8-1-18


https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

